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Worked objectives:  

A hardworking staff/VM seeking to apply my experience and training I’ve been 
through. And welling to undergo training needed in order to be more effective and 
efficient to help the company achieved their goals. 

 
PROFESSIONAL EXPERIENCE 
  Splash @ Landmark Group Arabia (May 2016- Dec 2018) 

 
KEY RESPONSIBILITY: 
 --worked as a Visual Merchandiser (silent sellers) 

--planning and coordinate to Area VM and Territory VM for further instructions 
before and after the day. 

--check mail daily for the guidelines sent by the AVM and TVM for 
implementation need to execute. 

--checking the floor layout and fixture v.s. the blue print of the store. Update it if 
ever fixture there is missing (give feedback to AVM and TVM) or additional. Blue print 
should follow always. 

-- provide a store layout of non-selling and sale layout, as basis of the store. 
--update PTA (Product Trend Area), Mini-PTA and Spark tables as per the newest 

docket/guideline provided. 
--daily update the walls per brand and curation story, as per guideline and 

Feedback/accomplishment of execution before the day finish. 
--insuring the brand identity maintains and not mixed with the other brand. 
--store standard like size ticker, size cubing and paper-folding should be follow ed 

with the help on sale staff. 
--vm should send execution implementation to the store group, avm and tvm for 

the acknowledgement that vm update the particular section in a day. 
 --vm should participate the seasonal launching as per the VM Calendar provided 

every year by TVM. 
--vm can be called to a vm training or special visit to the location needed to 

update before the visitor visit the region. 
--every updating in the store or mock store, managers and sale staff should 

knowledgeable to the updated trend and how it’s done by vm. 



--before leaving the store, introduce to the closing shift the balance to do in the 
particular section. 

  SM Department Store (2014-2016) 
KERRY REPONSIBILITY: --Worked as fashion consultant(REDGIRL APPAREL) -Merchandise the item per catergory, and provide a good display on the item from table to wall -- New arrivals should carry on the wall, steam and proper folding. --know the daily target and monthly target. --replenishments of the product should do before and after the day. --give feedback of competitor’s weekly sale and monthly target -- make short survey of the most selling style and items in your brand and competitors items.  --Fashion consultant (FC) should be aware of the promotion of the store and other brand and give feedback to area coordinator. --FC’s should practice the good warehousing of the items to quick access during the peak hours. --fc should knowledgeable to the items and trend designed of the store. -- focus to the customer service and offer the newest product we have. -- Daily sale should send before the day. --any question and ideas that help the sale growth should share during the weekly meeting in the office.   -- 

 Mang Inasal Food Corporation (2013- 2014) o Kitchen cooked staff  o Monitored inventory by checking from day to day operation for the sold 
products (Trans-out) and its new arrival raw products (Trans-in). o Achieved the gold standard of grilled products at 20% scattered burnt and   
1800F for its standard serving temperature, to reach the customers satisfaction. o  Produced good quality of grilled chicken in the whole day execution 
especially during peak hours.  ASA Philippines Foundation Inc.(2012-2013) o Designation Loan officer o Establish an extension office at Camiguin Province to recruit more clients as 

the foundation continuing known and growth to the area. o Promoted the highlights of the foundation to the clients with its refundable 
insurances and transparent records between client’s personal records and 
officer in charge. o Working as a whole/ flexible in the foundation from as its practice the job 
rotation. 

 
 
 
 
 
 



COMMUNITY INVOLVEMENT/ SEMINARS ATTENDED 
  Vm Mockstore Launching Every new season launching at Dammam Region Saudi arabia  Visual Merchase Traning program Held at buraidah Saudi Arabia   On-the-job training    

 Rural bank of Montivesta (davao) Inc. 
       Bayugan City, Agusan del Sur 
  10th&9th Agribusiness Anniversary  o Training Business Management Seminar 

o Cooperative Development Seminar  
 ASSCAT, Bunawan, Agusan Del Sur 

 EDUCATION BACKGROUND 
 Degree holder          Bachelor of Science in Agribusiness (Financial Management) 

Agusan Del Sur State College Of Agriculture and Technology    
(ASSCAT) Bunawan, Agusan Del Sur 
Batch school year : 2008-2012 

 
 

CHARACTER REFERENCES: 
 
 
 KESHAV TIWARI (INDIAN NATIONAL) 
Splash, 
Area Manager Riyadh Region 
+919108357068 
 
 
 
ROGER BAGTASOS MINDAJAO (FILIPINO) Vm, apparel group 
55473627 
 
 
 
LAKIMA JAYASINGHE (SRI LANKA) 
STORE MANAGER  +966545047456 
 


